
 
 

DMHAS/RIVER VALLEY SERVICES 

JOB OPPORTUNITY 

 RV#00026339  

 
Supervising Psychologist 2 (Clinical)  

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 

Open To:  State Employees 

Location:  River Valley Services ~ Psychology Internship/Transitional, Treatment and Evaluation 

Job Posting No: RV#00026339  

Schedule/Hours: 1st Shift ~ Monday-Friday 8:30 a.m. – 5:00 p.m. 

Annual Salary:  $108,124.00 ~ $144,854.00 

Closing Date:   7/29/2015 
 
Duties may include but not limited to:   The Supervising Psychologist provides clinical supervision, leadership, and direction for 

the Psychology Internship Program and manages the daily clinical and administrative operations of the Transitional Treatment and 

Evaluation Program.  The Director of the Internship Program is responsible in maintaining current knowledge of and 

communication with APA regarding CoA Guidelines and Principles; implementing regulations as required, maintaining 

accreditation status through timely submission of annual reports, dues payments, other CoA communications and completing APA 

annual reports, coordinating with Human Resources regarding NMS Match, job offers, hiring, position authorization, updating 

program brochures annually and developing annual orientation schedule.  Provide sophisticated level of supervision to (3) interns 

to assist in development of full array of comprehensive clinical skills including individual and group therapy, intake and crisis 

assessments, family therapy, and psychological testing.  The Transition, Treatment and Evaluation Program is a small short-term 

program designed to provide assessment for diagnostic clarification and referral to the appropriate level of care within the service 

system.  Other responsibilities of this position include participation in DMHAS Initiatives including Behavioral Health Homes, Same 

Day Access, Trauma-Informed Care and implementation of the Electronic Health Record (EHR).  The Supervising Psychologist 

provides clinical leadership to the agency as part of Program Management, Risk Management and Case Consultations. 

Eligibility Requirement: Considerable knowledge of abnormal and clinical psychology and other psychological disciplines; 

considerable knowledge of sources, uses, administration, and interpretation of a wide variety of psychological tests; considerable 

ability to make diagnoses, develop treatment plans and conduct psychotherapy; considerable ability to interface clinical programs 

with multidiscipline approaches 

General Experience: A Doctorate degree in Clinical or Counseling Psychology and three (3) years of post-doctoral experience as 

a licensed clinical psychologist. 

Special Requirements: Incumbents in this class must possess and retain a license to practice psychology in Connecticut. 

Any person employed by the State of Connecticut prior to July 1, 1985 with a title in the psychology series of the classified service 

shall be exempt from the above licensure requirements pursuant to Public-Act 613, Section 119 ©.  For certain positions, the 

appointing authority may require State licensure.  Incumbents in this class may be required to be fluent in a foreign language or 

proficient in the use of the American Sign Language.  Incumbents in this class may be required to travel.  

Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit employment 

rules, if applicable.   

To be considered for this position: 
 

1.     DMHAS employees who are lateral transfer candidates   (example: Psychologist applying to a Psychologist posting) 
must submit a completed DMHAS Lateral Transfer Form.  Lateral Transfer Request Forms received without a position 
number will not be processed  

2.     DMHAS employees who are promotional/demotional candidates must submit the State of Connecticut Application 
for Examination and Employment (CT-HR-12).   The position number must be noted at the bottom of Page One of the 
State of Connecticut Application (CT-HR-12). 

3.     All other applicants must complete a State Employment Application for Examination and Employment (CT-HR-12).  
Resumes and Curriculum Vitae can be provided as supplemental information but will only be accepted if attached to a 
fully completed application. 

Application Instructions:  Interested and qualified candidates who meet the above requirements should submit a cover letter, a 

resume, and an Application for Employment to: 

PLEASE SEND APPLICATION TO: 

DMHAS/River Valley Services 

P.O. Box 351 
Middletown, CT  06457 

Fax:  (860) 262-5055 
RVS-RECRUIT@CT.GOV 

 
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of women, 

minorities, and persons with disabilities.   P-1 

mailto:RVS-RECRUIT@CT.GOV

